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HUWRANIEY POle Acting Director of Central Intellizence

THROD 4 Leputy Director (Support) oy Y\'(" L
A
SURJRCT Security Hequirements for Dovernment Paployment

1. The atteched communicetion from the Hational Security Council
| contains & recommendation, the implicstiens of which should be brourht
; to your attentiom.

2. ZIecommandation B,2, on page 9 of the memorandun sugsests a study
concerting the praclices of thw various depariments and spencies with
respact to grenting, uwpob request, hesrimgs belore security hesring :
bogrds to applicants and protstional appointees, amd to make recommendse-
tions with refarence to sterdardization of such practices. It is felt
that a suitable posilion for the IMrsclor to take on tilg mmiter world
be to refrain Crom ohjseting %o eny study being sonducted in this eoorection,
bul %o indleate at the first opportuntty that in the event that the stundy
concludes that ap;licante despproved for employment are to be nermiticd
hearings, vpon requent, thet 1A be sxcluded from such reevirescnis.

3. The above conclusion is bazed on the feet that the Azency,
because of ite utususl operstional regquirements, sust at ell times te
permitied camplete {lexibility inm the selection of ite persomnel. Cer-
tein securidy fissues in applicant cases almost defy complcie rescluiion
in the applicant's faver, or development of a "cut and dried" security
case araingl the person concerned. In such cases where there is doibt,
the Ayenecy should be permiited to resolve such doubts in its fsvor. The
sppropriate time to meke this determination ig while the case is in the
| spplicent stage. To bring security disapprovals of applicants to luaring
| boards for final resolution would, to & desree, tend to reduce flaxibhility
in the selection of persennel, which flexi¥ility should be meintained in
this Arency. Purther, such action wonld tend teo bring in the open hishly
senalilive sourees of inforsation in sprlicant cases,

L. At the present time, (IA does not advise the rejected a..,plx,ﬂ&nta
who arve security disapproved ihat the reason for thelr reéjection is based
on security groumdsy hence, our procedure does net atiach a mcﬂmt;r
stigme to an individual not employed by the Arency. THis procedure s
teen popt elfective since the inception of the Arency, snd it is felt that
we stwuld stmive 1o Le sermitied to contin
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5. In view of the showe, it is recomrended that our positien on
this =matter be anmmounced early in the discussion stape of this progranm.
None of the ether recommendsiions hwve objectionable connotations from
the standpsint of ihis Srency.

Shef field Edwards
Director of Security
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